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BOARD OF COUNTY COMMISSIONERS
DOUGLAS COUNTY, NEBRASKA

WHEREAS, this Board desires to set the 2016 wage increases for all full-time and part-time

County employees who reside on the County’s non-union step and range pay plans; and,

WHEREAS, this Board also desires to set the 2016 wage increases for the Long Term Care

physician, General Assistance Administrative hearing officer, CMHC medical director and all physicians
employed at the CMHC; and,

WHEREAS, this Board also desires to provide funds to the County Attorney and Public

- Defender for salary increases for their employees.

NOW, TI-IEREFORE BE IT RESOLVED BY THIS BOARD OF COUNTY

COMMISSIONERS, DOUGLAS COUNTY, NEBRASKA, that,

Effective with the first pay period after January 1, 2016, the current Douglas County non-union
step pay plan shall be increased by three percent (3%) plus an additional equity adjustment factor
of one percent (1%), for a total increase of four percent (4%).

Effective with the first pay period after January 1, 2016, the minimum and maximum of the
current Douglas County non-union range pay plan shall be increased by three percent (3%) plus
an additional equity adjustment factor of one percent (1%) for a total increase of four percent
(4%) and all employees who are on that range pay plan or above the maximum of the plan shall
receive a three percent (3%) pay increase plus an additional equity adjustment factor of one
percent (1%) for a total increase of four percent (4%).

Effective with the first pay period after January 1, 2016, the Long Term Care physician; General
Administration hearing officer, CMHC medical director, and all physicians employed at the
CMHC shall receive a three percent (3%) increase plus an additional equity adjustment factor of
one percent (1%) for a total increase of four percent (4%) over their current salary.

This Board shall provide to the County Attorney and Public Defender an amount equal to 4%
(which includes the 1% equity adjustment factor) of their employee payrolls for the purpose of
the County Attorney and Public Defender giving their employees wage increases, in an amount
they determine in their sole discretion, to be effective with the first payroll after January 1, 2016.

DATED this 15" day of December, 2015.




